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Welcome to Wesleyan University!  
Wesleyan University is committed to providing a comprehensive benefits program for its employees.  This presentation provides an overview of the benefits available to eligible employees.  After reviewing the presentation, you will have the information you need to make your benefit elections and enroll in the plans that work best for you and your family.​
​
Complete information on university benefits, including plan documents, is available at www.wesleyan.edu/hr.   ​


Donna Brewer
@ctubby@wesleyan.edu To post on the website.  It may be on the employment and the benefits site.

Thank you!
onna



Topics
• Benefit Eligibility
• Medical Plans
• Health Savings Plan (HSA)
• Flexible Spending Account (FSA)
• Dental Plan
• Vision Plan
• Supplemental Life Insurance/Travel 

Assistance/Expatriate Programs
• Wellness Program
• Retirement Savings Plans
• Next Steps!
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TThis presentation will offer an overview of Wesleyan University’s 2026 benefits package which includes:​

Three medical plan options through Cigna​
Health Savings Account​
Flexible Spending Accounts​
Two dental plan options through Delta Dental​
Vision plan through EyeMed​
Supplemental Life insurance, Travel Assistant through Unum​
Connecticut Paid Leave Program
Wellness Program​
Employee Assistance Program​
Retirement Plan​
Next Steps!

Once we cover these topics, we will explain next steps for enrollment.​




2026 Benefits Eligibility

2

• Employee benefits eligibility is defined as follows:
• Faculty members who work at least half-time (0.5 FTE or more)
•  Administrative staff members, librarians, secretarial and clerical employees, physical 

plant employees and public safety employees who work at least half-time (0.5 FTE or 
more)

• Dependent eligibility is defined as follows:
• Spouse
• Domestic Partner

• Mutual residence of six months is required as well as mutual financial support
• Children

• Including stepchildren, child(ren) adopted or placed for adoption and children 
that you are legally required to support

• Children are covered up to age 26, coverage terminates at the end of the 
month following 26th birthday.

Benefits will remain in effect until December 31, 2026, unless you 
experience a “Qualified Life Event”.
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Employee benefits eligibility is defined as follows:
Faculty members who work at least half-time (0.5 FTE or more)
Administrative staff members, librarians, secretarial and clerical employees, physical plant employees and public safety employees who work at least half-time (0.5 FTE or more) Dependent eligibility is defined as follows:
Spouse
Domestic Partner Children
Including stepchildren, children adopted or placed for adoption and children that you are legally required to support
Your benefit elections will remain in effect until December 31, 2026, unless you experience a “Qualified Life Event”, such as marriage, divorce, newly qualifying domestic partner, birth of a child, adoption, divorce or legal separation, death of a dependent, loss of coverage for your spouse/domestic partner or new coverage through your spouse or domestic partner. If you experience a qualifying event, you have 31 days from the date of the event to make changes to your benefit plans.




Medical Plans
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Let’s dive into Wesleyan’s medical plans



Medical Plans 
• Wesleyan offers 3 health plans through Cigna

• Open Access Plan - OAP
• Open Access In-Network Plan - OAPIN
• High-Deductible Health Plan with an HSA option - HDHP

• Employee choice
• Tax preferred opportunity to save for future healthcare needs
• More employee control over health care expenditures
• Portability

• Telemedicine

• Dependents are covered up to age 26, coverage terminates at the end of the 
month following 26th birthday.
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Wesleyan offers three medical plan options through Cigna:  the Open Access In-Network Plan (OAPIN), the Open Access Plan (OAP), and the High-Deductible Health Plan (HDHP) with a Health Savings Account option.​
​
Telemedicine is covered under all three medical plans.  Telemedicine provides a great way to reduce the time you spend outside of your home to receive care for conditions that can be treated virtually.  Cigna plans have the capability for virtual preventive/wellness care visit, but you will still have to visit a physical location for any lab work associated with your preventive visit.  Behavioral health visits are also available through telehealth. ​
Dependents are covered up to the age 26, coverage terminates at the end of their birthday month.



OAPIN OAP HDHP

Deductible Format Individual / Family Individual / Family Individual / Family

In-Network Deductible $500 / $1,000 $500 / $1,000 $1,700 / $3,400

Out-Of-Pocket Maximum $1,500 / $3,000 $1,500 / $3,000 $3,000 / $6,000

Matching HSA Contribution (100% 
match up to the limits shown)

N/A N/A $500 Individual
$1,000 Family

Coinsurance
(In-Network/Out-of-Network)

100% 100% / 70% 100% / 80%

Office/Specialist/Urgent Care Copays $25 / $35 / $40 $25 / $35 / $40 Deductible

Inpatient Deductible Deductible Deductible

Outpatient Deductible Deductible Deductible

Emergency Room $200 $200 Deductible

Preventive Care Healthcare Reform 
Schedule

Healthcare Reform 
Schedule

Healthcare Reform 
Schedule
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Wesleyan Medical Plan Design Review

Donna Brewer
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--------------------------------------------
This slide reviews the basic coverage of our three plans, such as the networks, deductibles, out-of-pocket maximums, co-payments and co-insurance.  For the purpose of this presentation, we are going to review in-network coverage.  You can refer to the 2025 Benefits Guide for details regarding out-of-network coverage on the OAP and HDHP plans.​
​
The OAPIN and OAP plans provide identical in-network coverage.  There is one significant difference between these two plans and that is the OAPIN plan is limited to in-network providers only.  If you elect the OAPIN plan, you must use an in-network provider as there is no coverage if you go out-of-network.  The OAP plan does provide out-of-network coverage; however, you will pay less when you use in-network providers because they have contracted rates with Cigna, whereas out-of-network providers do not.​
​
For the OAPIN and OAP plans, the annual deductible is $500 for single and $1,000 for family coverage.   This deductible is applicable to certain medical services under the OAPIN and OAP plans -- such as inpatient and outpatient services -- as shown in this comparison. Once the deductible is met, services for those deductible-eligible services will be covered at 100%.  Other services such as office visits with a primary care physician or specialist, urgent care or emergency room visits have a copay that applies, but no deductible.  ​
​




Wesleyan Pharmacy Plan Design Review 

OAPIN OAP HDHP
(after deductible has been meet)

• Retail limited to 30-day supply - 90-day supply available at select pharmacies who participate in the Cigna 90 Day 
Now program

• Home Delivery – up to 90-day supply including specialty drugs
• Pre-authorization required for specialty drugs. See more details in the Enrollment Guide regarding specialty drugs.

Retail 30-day:

Generic: 
Preferred Brand:

Non-Preferred Brand:

20% - min. $ 5, max. $50 
25% - min. $15, max. $50 
25% - min. $20, max. $50

20% - min. $10, max. $100 
25% - min. $30, max. $100 
25% - min. $40, max. $100

Retail & Home Delivery 90-day:

Generic: 
Preferred Brand:

Non-Preferred Brand:
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SaveOnSP helps members save on select specialty medications by partnering with manufacturer copay assistance programs. Eligible 
members pay $0 out of pocket for covered specialty drugs through this program. However if you choose to opt out, you will be 
responsible for 30% coinsurance on eligible medications. You will be contacted by Cigna/Accredo with instructions on how to opt in.

Donna Brewer
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This slides reviews the basic of the pharmacy program.
Retail prescriptions are limited to a 30-day supply unless you use a pharmacy that participates in the Cigna 90 Day Now program.​ If you use a participating 90 Day Now pharmacy or Cigna’s home delivery service, you may fill eligible prescriptions for a 90-day supply.​ Please note that prior authorizations are required for specialty drugs.​
​
Please note the differences in the copayments and maximums for generic, preferred and non-preferred drugs based on whether you fill your prescription at a retail pharmacy for a 30-day supply or retail pharmacy or home delivery for a 90-day supply. ​
​
*As an important reminder – if you are enrolled under the HDHP plan, the deductible applies to prescription drugs. Prior to meeting the deductible, you will pay Cigna’s network contracted rate for all prescriptions.  Once the deductible is satisfied, this cost-share arrangement will go into effect.  ​


SaveOnSP Program-The SaveOnSP program helps members save on select specialty medications by partnering with manufacturer copay assistance programs. Eligible members pay $0 out of pocket for covered specialty drugs through this program*. 
SaveOnSP works directly with the health plan’s specialty pharmacy to enroll members in available savings programs and ensure continued access to their medications at no additional cost. Members impacted by this change will receive a notice with instructions to opt in. If you choose to opt out of the program, you will be responsible for 30% coinsurance on eligible medications.  For more information or to opt in/out, please call the toll-free number on the back of your ID card. 



2026 Monthly Medical Employee Premiums
Tier OAPIN OAP HDHP

Employee $308.52 $364.62 $230.44

Employee + Child(ren) $587.59 $693.80 $438.63

Employee + Spouse/Domestic Partner $744.84 $879.24 $556.34

Family Including Spouse/ 
Domestic Partner $926.84 $1,094.14 $692.29
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Tier Monthly Subsidy

Employee $85.70
Employee + Child(ren)
Employee + Spouse/Domestic Partner $184.47

Family Including Spouse/Domestic Partner $227.37

2026 Premium Subsidy Eligibility: Employees whose annualized full-time base salary is less than or equal to $76,129.44
Subsidy credits are applied to the employee paycheck based on pay frequency.

Donna Brewer
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The employee contributions for the plans are also in the guide, I’ve put them here in the deck for you to review, but I’m sure it’s something that you’ll want to refer to later.

Subsidy Eligibility: Employees whose annualized full-time base salary is less than or equal to $76,129.44. Part-time employee salaries are converted to a full-time annualized salary in order to determine eligibility for the subsidy. For example, a part-time staff member who works half-time would divide their half-time salary by .5 to annualize their salary to the full-time amount. 






Clinical Management Programs

Comprehensive Oncology Program
• Member assistance for members diagnosed with cancer

Healthy Pregnancy/Healthy Babies Program
• Information and support for expectant mothers

Patient Assurance Program
• Out-of-pocket cost protection for certain diabetes medications

These programs join our Cigna Health Matters Care Management Program
• Nurse advocates help manage your care by bringing together the right 

resources and people (social workers, pharmacists and behavioral 
professionals).

• They will explain coverage, coordinate referrals, identify resources and 
provide support and more!
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Wesleyan’s medical plans include several condition-specific clinical management programs through Cigna.
 Care management programs connect you with providers and services to help you manage your condition. Care managers provide coverage information, help you coordinate referrals, identify resources you weren’t aware of, as well as coordinate care across your treatment team. The included programs are:
A comprehensive oncology program to assist those diagnosed with cancer.
A Healthy Pregnancy/Healthy Babies program which helps expectant mothers
And the Patient Assurance Program which provides out-of-pocket cost protection for certain diabetes medications



BEHAVIORAL HEALTH RESOURCES



LifeStyle Management Programs 
On-line or phone-based support with a Cigna Health Coach to help you 
reach your goals to lose weight, quit tobacco or lower your stress levels

• Weight Management - Create a personal healthy-living plan that will help 
you build confidence, be more active and eat healthier.

• Tobacco Cessation - Create a personal quit plan with a realistic quit date, 
support to quit the habit for good and free over-the-counter nicotine 
replacement therapy (patch or gum).

• Stress Management - Learn what causes you stress in your life and 
develop a personal stress management plan, get the support you need to 
help cope with stressful situations.
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Cigna also provides an entire suite of lifestyle management programs that can help you meet your health goals to lose weight, quit tobacco or lower your stress levels. A health advocate will help you walk through these goal-based programs, focusing on creating a plan and helping you stay with it.




Program Contacts 

See the 2026 Benefits Guide for more details and instructions on 
accessing all Cigna programs.

myCigna.com and Cigna customer service group 
at 800-Cigna24 are also great resources!
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For more details on the Cigna medical plans and programs, please refer to the 2026 Wesleyan Benefits Guide which provides additional information as well as the contact numbers and websites for you to access the services. 




Health Savings Account 
(HSA)

&
Flexible Spending Account
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This slide shows the monthly employee contributions for each medical plan.  This information is also listed in the 2026 Benefits Guide.​
​
Please Note:  Employee contributions for domestic partner coverage are taxable, as is the value of the employer contribution for the domestic partner as per IRS regulations.​
​



Health Savings Account (HSA)
• An HSA is an individually owned bank account that allows you to set aside pre-tax dollars to 

pay for qualified out of pocket expenses.
• The employer and employee can make tax-free deposits into an HSA.
• Any unused funds roll over year to year.
• You decide how and when to use the money available in the account.

• HSAs can be used to cover:
• Insurance deductibles, copays and coinsurance
• Qualified health care expenses (including dental & vision)

• 2026 HSA contribution limit is a flat dollar amount
• $4,400 for Individual
• $8,750 for Family

• Wesleyan HSA contributions for employee plus child(ren), employee plus spouse and family 
will increase to $1,000. Employee only will remain at $500.

• Those age 55 or over can contribute an additional $1,000 annually.

• Please view our HDHP Medical Plan and HSA presentation for important plan details.
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https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
https://www.wesleyan.edu/hr/pdfs/Wesleyan%20HDHP%20with%20HSA%202025.pdf
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If you are enrolled in the High-Deductible Health Plan, you may be eligible to contribute to a Health Savings Account (HSA)​.
​
An HSA is an individually owned bank account that allows you to put aside pre-tax dollars to pay for qualified out-of-pocket expenses for medical, dental and vision.  You are also able to receive tax-free deposits from your employer.​
​
An HSA provides you with flexibility and tax advantages; and it does not have “use it or lose it” provisions, meaning your funds can roll over from year to year. Plus, your HSA is portable and goes with you if you switch out of the HDHP in the future, change jobs, or retire. ​
​ Opening an HSA affords you triple tax savings:​ Any money put into the HSA is tax-deductible;​ Withdrawals from the account for eligible healthcare expenses are tax-free; ​ Any interest earned on your funds is tax-free.​
​
The 2025 IRS contribution maximums are $4,400 for individual coverage or $8,750 for family coverage.  Wesleyan will contribute $500 for employee only coverage and $1,000 for employee plus child(ren), employee plus spouse and family annual. The Wesleyan contribution is accounted for in the annual IRS maximums.​
​
Those age 55 or over can contribute an additional $1,000 annually.​
​
You may change your contribution amount at any time, and you do not need a qualifying life event in order to do so.​




Who Is Eligible For An HSA?
Eligible Ineligible

Enrolled in High-Deductible Health Plan

Enrolled in non-HDHP plan, such as OAPIN/OAP

Enrolled in Medicare (Parts A, B, C or D) or TRICARE

Received VA or Indian Health Services benefits in last 3 
months

Enrolled in a full Flexible Spending Account (FSA), or 
covered under spouse/partner’s FSA

Individual or spouse/partner participating in HRA

Claimed as dependent on another’s tax return

Children over the age of 19 (or 23 if full-time student), 
but must open own HSA account, cannot use parents

Note: HSA funds cannot be used for a domestic partner, unless they are an IRS qualified dependent.
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Be sure to review the criteria on this slide to verify that you are eligible to have a Health Savings Account. In order to be eligible for the HSA:
You must be enrolled in the High-Deductible Health Plan You cannot be enrolled in a non-HDHP plan;
You cannot be enrolled in Medicare or TRICARE. You will want to ensure that you do not receive HSA contributions (employee or employer) six months before you enroll in Medicare.
You cannot have received VA or Indian Health Services benefits in the last 3 months You cannot be enrolled in the traditional Health Care FSA;
Your non-covered spouse cannot be enrolled in a traditional Health Care FSA; Your or your covered spouse cannot be enrolled in an HRA;
You cannot be claimed as a dependent on someone else’s tax return.
You cannot use H.S.A. funds for a domestic partner unless they are an IRS-qualified dependent



Flexible Spending Accounts
HealthEquity - Plan Administrator

Medical Expense Reimbursement Account (MERA)

This plan allows you to pay for eligible out-of-pocket expenses with pre-tax dollars. 
Eligible expenses include plan deductibles, copays, coinsurance, and other non-covered 
medical, dental and vision healthcare expenses for you and your dependents.

The 2026 maximum annual MERA limit is $3,400.

Dependent Care Account

This plan allows you to pay for eligible out-of-pocket dependent care expenses with pre-
tax dollars. Eligible expenses may include daycare center, pre-school, in-home childcare, 
and before or after-school care for your dependent children under age 13 (other 
individuals may qualify if they are incapable of self-care and are considered your taxable 
dependents).

The 2026 maximum annual Dependent Care limit is $7,500 ($3,750 if married and filing 
separately).

Note: FSA funds cannot be used for a domestic partner, unless they are an IRS qualified dependent. 15

Claims run out grace period - 2026 
claims incurred through 3/15/2027 must 
be submitted to HealthEquity for 
reimbursement by 4/15/2027.

Donna Brewer
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Wesleyan offers two types of Flexible Spending Accounts through HealthEquity.​
​ First, let’s look at the Medical Expense Reimbursement Account.​ This plan allows you to use your pre-tax contributions to pay for eligible out-of-pocket expenses.  Examples of eligible expenses are plan deductibles, copays, coinsurance and other non-covered medical, dental and vision healthcare expenses for you and your dependents.  ​ The amount that you elect will immediately be available to you in the account on the first day that your benefits are effective, and your contributions will be deducted from each paycheck throughout the course of the year.​ You must supply receipts to HealthEquity when requested or your card may be suspended per IRS rules.  There are certain exceptions, such as going to an IIAS certified pharmacy, or it is a fixed dollar copayment.​ The 2026 IRS maximum contribution limit is $3,400.​
​ The second type of FSA is the Dependent Care Account.​ This plan allows you to put aside pre-tax dollars that you can use to pay for eligible out-of-pocket dependent care expenses.  Eligible expenses under this plan may include daycare, pre-school, in-home childcare and before or after-school care for your dependent children under age 13 or children 13 years old or older who are physically or mentally unable to care for themselves, or other IRS qualified dependents you claim on your taxes.​ With a Dependent Care FSA, you can only be reimbursed up to the amount of funds available in your account.  Funds will not be available in their entirety on your effective date of coverage as they are with the Medical Expense Reimbursement Account.​ The 2026 IRS maximum contribution limit for this account is $7,500 or $3,750 if you are married and filing taxes separately.​
​
Please note, FSAs are different than HSAs in that you must use the money in your account each year or - according to IRS regulations - you will lose it.  Wesleyan does offer a grace period however, so you have until March 15th following the plan year to incur your expenses, but you must submit them by April 15th to be reimbursed.​
​




HSA vs FSA
Health Savings Account

(HSA)
Flexible Spending Account

(FSA)

Medical Plan Design Must meet federal design mandates No plan design requirements

2026 Contribution Limits Employee + employer contribution limits of $4,400 single 
and $8,750 family,

plus $1,000 employee catch-up contribution if age 55+

Set by employer, but no more than
$3,400

Source of Contributions Employee and/or Employer Employee

Employer Contribution $500 for Employee contribution

$1,000 for Family contribution

None

Ability to Change Payroll 
Deductions

Unrestricted; limit to monthly changes Annual election; change allowed with 
Qualified Life Event only*

Year End Account Balance Contributions & earnings carryover Use or Lose

Portability of Account Yes None

Investment of Contributions Available after HSA balance reaches $1,000 NA

Tax-Free Reimbursement or 
Distributions

Qualified health expenses. Also allows payment of 
premiums for COBRA and Medicare

Qualified health expenses. Payment of 
premiums not allowed

Taxable Distributions If reimbursed for other than qualified healthcare expense 
prior to age 65

NA

Note: HSA & FSA funds cannot be used for a domestic partner, unless they are an IRS qualified dependent. 16
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This chart compares the features of health savings accounts with FSAs. To highlight some of the differences:
You must be enrolled in a HDHP to be eligible to contribute to an HSA. There are no plan design requirements for the FSA. If you have an HSA, you cannot elect the medical expense reimbursement (MERA). 
Both the employee and employer can contribute to an HSA. Wesleyan will contribute $500 for employee only and $1,000 for family tiers, an employee contribution isn’t required. There is no employer contribution to an FSA. You may make changes to your HSA election throughout the year without a qualifying life event. You make an annual election to an FSA and cannot change your election amount unless you experience a qualified event.
HSA balances will rollover year-to-year without any restrictions. FSAs are “use it or lose it” accounts and unspent funds are forfeited.
HSAs are portable – you will keep the account if you change to a non-HDHP plan in the future or if you change employers or retire. FSAs are not portable – you will forfeit unused balances if you change employers or retire. There are investment opportunities available for HSAs once a balance reaches $1,000. There are not investment options tied to FSAs.
Please note: the IRS does not allow you to contribute to both a regular medical FSA and an HSA.




Dental Plan
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 Let’s cover the dental plans next.




Delta Dental Plan 
Plan Features Delta Dental PPO 

Plus, Premier “Core Plan”
Delta Dental PPO

Plus, Premier “Buy-Up Plan”

Annual Deductible Individual $50 
Family $150

Individual $50 
Family $150

Preventive Care 100%
(No deductible & not included in 

annual allowance)

100%
(No deductible & not included in 

annual allowance)

Basic Services 80% 80%

Major Services 50% 60%

Annual Maximum 
Benefit

$1,200 $2,000

Orthodontia 50% 50%

Orthodontia Lifetime 
Maximum

$1,500
(Adults & Dependent Children)

$2,000
(Adults & Dependent Children)

Dependent Coverage Dependents will be covered up to age 26
(coverage will terminate at the end of the month following 26th birthday)
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Wesleyan offers two dental plans through Delta Dental of New Jersey - a “Core” plan and a “Buy-Up” plan.​
​
Both plans include in and out-of-network coverage.  The benefits shown here represent the coverage that applies to both in-network and out-of-network providers; however, you will generally pay less for treatments using an in-network dentist because your share of the cost will be based on Delta’s negotiated discount fees.  With out-of-network benefits, the plan will pay the same percentage, but the reimbursement will be based on out-of-network rates, and you may be billed for the difference.​
​ Both plans have a $50 individual deductible and a $150 family deductible.  ​ Preventive care is covered at 100% under both plans and the deductible does not apply.  The cost for preventive care services is not included in the annual maximum benefit.​ Both plans cover basic services at 80% after the deductible.  Endodontic and periodontic treatments and oral surgery are classified as basic services. ​ Both plans cover major services but at different levels.  The Core plan covers major services at 50% after the deductible and the Buy-Up plan covers them at 60%.  Crowns, implants, dentures, bridge implants and repairs are classified as major services under the Core & Buy-Up plans.  ​ The Core plan has an annual maximum benefit of $1,200 and the Buy-Up plan has an annual maximum of $2,000.  Again, preventive care services do not count toward the annual maximum benefit.​ Both plans have an orthodontia benefit for adults and dependent children.  The annual lifetime maximum is $1,500 per person under the Core plan and $2,000 per person under the Buy-Up plan.  ​




Delta Dental
Carryover Maximum - allows you to carryover unused benefits into 
subsequent plan years! Preventive care does not count towards 
maximum.

Requirements:
• You must enroll for the entire plan year.
• Use no more than 50% of the standard annual maximum during 

the benefit year.
• See a dentist during the benefit year for an exam or cleaning. 

(claim must be submitted). If preventive care is not received, ALL 
accumulated carryover maximum benefit is lost.
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Both dental plans include a Carryover Maximum feature that allows you to carry over unused benefits into future years. There are some requirements before you can carryover benefits to the next plan year:
You must enroll for the entire plan year
You may use no more than 50% of the standard annual maximum during the benefit year
You must see a dentist during the benefit year for an exam or cleaning. If preventive care is not received ALL accumulated carryover maximum benefit is lost.
 Since you will not be enrolled for the entire 2026 plan year, the first carryover that you will be eligible for will be in 2027, if you are enrolled for the entire 2026 plan year. 



2026 Monthly Dental Employee Premiums

Tier Delta Dental 
Core Plan

Delta Dental 
Buy-Up Plan

Employee $15.32 $23.13
Employee + Child(ren) $29.10 $43.93
Employee + 
Spouse/Domestic Partner $36.75 $55.49

Family Including 
Spouse/Domestic Partner $45.98 $69.43
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This slides shows the monthly employee contributions for each plan. 




Vision Plan
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Let’s review the vision plan.




EyeMed

• Voluntary vision plan through EyeMed

• Hardware only - lenses/frames/contact lenses

• Eye exams are covered under the Cigna medical plans.

• EyeMed Vision plan is 100% employee funded.
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Our Vision coverage is provided through two components:
Your annual eye exams are covered through Cigna (100% if you stay in-network and you’ll receive up to a $75 allowance if you see an out-of-network provider). Coincidentally, Cigna uses the EyeMed network to determine if providers are in- or out-of-network. If you need hardware, you may purchase the voluntary vision plan through EyeMed which will cover your glasses and contacts lenses. The EyeMed Vision plan is 100% employee-paid.




EyeMed Plan
Plan Features EyeMed In-Network Benefits

Frames $0 copay, $200 allowance: 20% off balance over $200

Standard Corrective Lenses
• Single Vision
• Bifocal
• Trifocal

$20
$20
$20

Premium Lenses
• Stand Progressive
• Premium Progressive

$85
80% of charge less $35 allowance

Contact Lenses
• Medically Necessary
• Elective

$0 copay
$200 allowance: 15% off balance over $200

Frequency
• Frames
• Standard Plastic Lenses or Contacts

Once every 24 months 
Once every 12 months
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Here are the major coverage components of the voluntary vision plan through EyeMed.  This plan covers in and out-of-network providers; however, we are only showing network coverage here. If you do use an out-of-network provider, the benefit is based on a reimbursement arrangement which requires you to pay for the full cost of services up front and then submit a claim to EyeMed for payment.  You will receive a much better benefit if you use a network provider.​
​ This plan covers hardware and does not include an eye exam benefit.​ You have a $200 allowance for frames with a 20% discount applied to any balance over $200.  You may get new frames once every 24 months.​ You can get new standard lenses for your glasses OR contact lenses once every 12 months.  You cannot get new lenses for your glasses and contact lenses within the same 12-month period.​ For contact lenses - you have $200 allowance with a 15% discount available for any balance over $200.​




2026 Monthly EyeMed Vision Employee Premiums

Tier EyeMed

Employee $6.40

Employee + Children $12.80

Employee + Spouse $12.16

Family $18.81
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This slide shows the monthly employee premiums for the voluntary vision coverage through EyeMed.​




Supplemental Life Insurance
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We’ll review the supplemental life insurance plan next.​




Unum
Supplemental Life Insurance Plans
Wesleyan provides 1x your annual salary (up to a $50,000 maximum) 
for basic life insurance.  You will be required to name a beneficiary 
when you enroll in Workday.

Unum administers our life insurance plans

• Supplemental Employee Life: Can be purchased
up to 5 times annual salary not to exceed $750,000.

•  Supplemental Spouse Life: Can be purchased 
up to $100,000.

• Supplemental Child Life: $5,000

• Evidence of Insurability (EOI) application is required and must be 
approved by Unum.
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Wesleyan provides 1x your annual salary (up to a $50,000 maximum) for basic life insurance.  You will be required to name a beneficiary when you enroll in Workday.


If you purchase supplemental life coverage for yourself, you may also elect coverage for your spouse and/or children. ​
​
The spouse benefit is available in $10,000 increments up to a $100,000 maximum.  It is important to note that your spouse benefit election cannot exceed 50% of your employee benefit amount. You cannot elect coverage for your spouse unless you elect coverage for yourself.​
The guaranteed issue benefit for spouse coverage is $30,000.  ​
The child benefit is a flat $5,000 benefit. You cannot elect coverage for dependent children unless you elect coverage for yourself.​
​
Since you are newly eligible for supplemental life coverage under Wesleyan’s policy, you may elect up to the Guaranteed Issue amounts shown here - $100,000 for employee, $30,000 for spouse and $5,000 for child coverage – without answering any medical questions.  If your election exceeds the Guaranteed Issue amount, you will be subject to evidence of insurability for the amount over the Guaranteed Issue.  This means that you will have to complete a medical questionnaire and once UNUM reviews your medical history, your request for coverage may be approved or denied.  UNUM will notify us if you are approved, and your coverage and premium will be increased at that time.​
​
If you decline coverage now and wish to enroll later, evidence of insurability will be required for any benefit amount.​




Unum Personal Travel Assist Program 
(Assist America)
Employees covered by Wesleyan’s basic life insurance have access to personal travel 
emergency assistance services whenever traveling more than 100 miles from home or in 
another country, for less than 90 days.

•  Medical Services: Assist America offers immediate medical 
consultation, referrals, prompt admission to a qualified hospital and 
much more.

• Non-Medical Services: Assist America takes care of problems when 
you most need the help, whether it’s replacing prescriptions that have 
been left behind or arranging a compassionate visit by a loved one 
while hospitalized.

Important:

Assist America’s services are a supplement to your existing health insurance. They don’t 
charge members for services, but once you are safely in the care of a qualified physician, 
your health insurance should cover the costs of your actual treatment and hospitalization.
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Another program we want to make sure you are aware of is the Personal Travel Assistance Program through UNUM and their partnership with Assist America.
If you are eligible for basic life insurance, you have access to this program if you travel more than 100 miles from home for less than 90 days. Travel assistance includes finding access to emergency or emergent medical care, emergency medical evacuation, replacing lost prescriptions, assistance for your and your family members if you are hospitalized and more. It is important to note that Assist America’s services are a supplement to your existing health insurance. They don’t charge members for services, but once you are safely in the care of a qualified physician, your health insurance should cover the costs of your actual treatment and hospitalization.




Business Travel Assist Program

While out of the U.S. on business, the following coverage is provided 
through ISOS America.

(Limits apply, contact the Benefits Team for more information.)
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Benefits

Travel Medical Sickness & Accidental Medical Expense 
Emergency Dental (Accident & Pain Alleviation)

AD&D Accidental Death & Disability

Evacuation Medical, Security or Natural Disaster Evacuation

Repatriation of Remains Due to Death

Travel Benefits Trip Interruption, Lost Baggage

Donna Brewer
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If you travel on business for Wesleyan, you will be covered under the Business Travel Assistance Program which is provided through ISOS America. For plan details, please contact Human Resources at benefits@wesleyan.edu for a brochure and contact information.




Unum New Expatriate Extended Program
(Assist America) 
1 Visa Compliant Coverage is available through Assist America’s 
Expatriate/Extended Program. Travel services will extend beyond 90 consecutive days 
by enrolling in the employee-paid Expatriate/Extended Program.
Requirements:

• Must be eligible for Wesleyan’s Basic Life Insurance
• Must be activated before you leave on your extended trip
• Annual fee - $80 per individual or $120 per family (spouse and/or dependent children 

must be covered on your medical insurance)
Additional Details:

• Fee is not prorated for partial year coverage.
• To register, complete enrollment form located at www.assistamerica.com/Expatriate-

Application and enter your Assist America reference number.
• If you have questions, call 1-800-872-1414.

29

http://www.assistamerica.com/Expatriate-
http://www.assistamerica.com/Expatriate-
Donna Brewer
Presenter Notes
--------------------------------------------
If you are traveling more than 100 miles from home for more than 90 days on personal business, you might want to consider purchasing our new employee-paid expatriate extended program. This program (along with your CIGNA medical coverage, ensures you are compliance with J-1 Visa requirements. There are a few requirements -
You must be eligible for Wesleyan’s Basic Life Insurance
The coverage must be activated before you leave on your extended trip
The annual fee is $80 per individual or $120 per family (spouse and/or dependent children must be covered on your medical insurance) And some additional details.
The fee is not prorated for partial year coverage.
To register, complete the enrollment form located at www.assistamerica.com/Expatriate-Application and enter your Assist America reference number. If you have questions, call 1-800-872-1414.



Wellness Incentive Points Program 
&

Employee Assistance Program 
(EAP)
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Two more important benefits we would like to review are Wesleyan’s Wellness Program and our Employee Assistance Program.​




Wellness Incentive Points Program
Wesleyan’s Wellness Incentive Points Program rewards individuals dedicated 
to improving their health and well-being. You can earn points by actively 
participating in health improvement programs and activities that can then be 
redeemed for cash payments. Benefit eligible faculty, staff, spouses and 
partners are eligible to participate and earn points (up to $150/each on a 
semi-annual basis).

Wellness points are entered through the 
Wellness Points Tool which is available 
under “My Information” in WesPortal.

Note: To add or change a spouse/domestic partner, please click the 
Spouse/Partner link at the top of the screen.

Cardinal Fit Program & Lunch-N-Learns
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Wesleyan offers a wellness program to benefits eligible faculty, staff, spouses and domestic partners.  Our program rewards you for actively participating in activities that help you improve your health and well-being.  You and your spouse or partner can earn up to $150 each twice a year by focusing on yourself!​
​
Wellness points are entered through the Wellness Points Tool which is available under “My Information” in the WesPortal.​ To add a spouse or domestic partner, you will need to click the Spouse/Partner link at the top of the screen.​
​
Wesleyan also offers free fitness classes for all faculty and staff.  To learn more, please visit the WesPortal or click the link in the 2025 Benefits Guide.​
We’ll also be providing some educational opportunities through Success at Wes so be on the look-out for those!




BHS Employee Assistance Program (EAP)
BHS’s provides you and your household members with free, confidential, in-the-
moment support to help with personal or professional problems that may 
interfere with work or family responsibilities.

• Stress, depression, anxiety
• Relationship issues
• Job stress, work conflicts
• Addiction, eating disorders, mental illness
• Child/Elder care services
• Eldercare services
• Financial/Legal

Key Features
• The benefit is provided at No Cost to you and is paid by Wesleyan.
• 24/7 access to master’s level staff clinicians for information, assessment, 

short-term problem resolution and referrals at 800-327-2251.
• Up to 4 face-to-face counseling sessions.
• In lieu of face to face sessions, BHS offers HIPAA compliant video counseling 

sessions.
• “MyBHS Portal” – A mobile-friendly MyBHS customer portal provides access 

to more than 500,000 tools and resources on a variety of well-being and skill-
building topics.
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Wesleyan provides all benefits eligible employees and dependents with access to an Employee Assistance Program. Unum’s partnership with Health Advocate provides another resource if you or your household members need emotional support or assistance connecting to a behavioral health professional. There are various features of the program that go beyond counseling. Health Advocate can assist with referrals for child or eldercare services as well as financial and legal needs. They even have a medical bill saver service that can help you negotiate out-of-pocket expenses over $400!
You can find additional information along with contact information for the EAP program in the 2026 Benefits Guide.




Retirement Plan
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Now we’ll review the Retirement Plan




The Wesleyan University Retirement Plan 
Employee Contributions
You decide how much to save, from 1% to 85% of your annual earnings up to the plan limits 
($24,500 for 2026, with higher limits for those age 50+ and ages 60-63). You can save pre-tax or
after-tax (Roth).

Eligibility
All staff and faculty may contribute, except student workers. Bargaining unit members should 
refer to their union contracts.

Roth Contributions
Roth contributions are made after tax, therefore withdrawals, including earnings are made tax-
free subject to certain parameters.

Starting or Changing Pre-tax or Roth Contributions
Visit the Retirement@Work site on WesPortal under My Information

Vesting of Pre-Tax or Roth Contributions
You are always 100% vested in your employee contributions.
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Wesleyan is committed to helping you meet your financial goals for retirement. To that end, the Retirement Plan has an employee-funded component and two employer-funded components. Employee Contributions
You decide how much to save, from 1% to 85% of your annual earnings up to the plan limits ($24,500 for 2026, with higher limits for those age 50+ and ages 60 - 63). You can save pre-tax or after-tax (Roth). Eligibility.  Those employees whose salaries are $150,000 or more must make their catch-up contributions on a Roth after-tax basis.
All staff and faculty may contribute, except student workers. Bargaining unit members should refer to their contract. Roth Contributions
Roth Contributions are made after-tax, therefore withdrawals, including earnings are made tax-free subject to certain parameters. Starting or Changing Pre-tax or Roth Contributions
Visit the Retirement@Work site on WesPortal under My Information Vesting of Pre-Tax or Roth Contributions 
You are always 100% vested in your employee contributions.




The Wesleyan University Retirement Plan 
Employer-Funded Match
For every $1.00 you contribute up to 6% of eligible earnings, Wesleyan will contribute $0.50 
or 3%. The match is made every paycheck that you are actively contributing to the plan.

Employer-Funded Contributions 

Eligibility
Faculty and staff scheduled to work at 50% or more of full-time equivalent or more than
1,000 Hours of Service per year. Faculty and post doctorate staff members who are 
expected to be employed for less than one year are excluded.

Benefit:
Seven percent of base salary (up to $6,708.33 monthly), then 10% of base salary over
$6,708.33 a month. Contributions to the basic retirement plan are tax deferred until paid 
as retirement income.

Vesting of Matching and Employer Contributions
Three-year vesting schedule, you are credited with a year of vesting for every plan year you 
are credited with 910 hours of service.

35Union employees’ eligibility and benefits are outlined in the respective union contract.
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Employer-Funded Match 
 
For the employer matching program, Wesleyan will make an additional contribution to your retirement plan (up to 3%) if you contribute to a pre-tax or Roth after-tax account. For every $1.00 that you contribute up to 6% of your salary, Wesleyan will contribute $0.50. The match is made every paycheck that you are actively contributing to the plan. However, a true-up calculation will be done as soon as administratively feasible after the end of the plan year. Those employees who become newly eligible must begin contributing before compensation will be included in the true-up calculation. If you are contributing less than 6%, you may want to consider increasing your contribution so that you can maximize the match. If you do not contribute, you may want to consider enrolling so that you can receive the additional Wesleyan match. 
  
Employer-Funded Contributions
Faculty and staff regularly scheduled to work at 50% or more of a Full-Time Equivalent or more than 1,000 Hours of Service per year are eligible for the contributions. Faculty and post doctorate staff members who are expected to be employed by the University for less than one year will be excluded.
 Benefit:
Wesleyan makes retirement plan contributions on behalf of a plan participant equal to seven percent of base salary up to the salary breakpoint and ten percent of base salary over the breakpoint. The salary breakpoint currently is $80,500. Contributions to the basic retirement plan are tax deferred until paid as retirement income. Vesting of Matching and Employer Contributions
Matching and employer contributions are subject to a three-year vesting schedule.  You are credited with a year of vesting for every plan year you are credited with 910 hours of service. Bargaining unit members should refer to their contract regarding eligibility for match, employer contributions and vesting rules.




The Wesleyan University Retirement Plan Loans
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Loans

Eligible employees can take loans from both TIAA and Fidelity, up to a 
combined maximum of three (3) loans. Only employee contributions are 
available for loans.

The IRS limits the amount to 50% of your vested account balance or
$50,000, whichever is smaller and a minimum loan amount of $1,000. The 
loan amount may be used for any reason, including the purchase of a 
home.
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Eligible employees can take loans from both TIAA and Fidelity, up to a maximum of 3 loans
The IRS limits the amount to 50% of your vested account balance or $50,000, whichever is smaller and a minimum loan amount of $1,000. The loan amount may be used for any reason, including the purchase of a home. 




The Wesleyan University Retirement Plan

Investment Options and Providers
You decide how to invest from among Wesleyan’s menu of investment options 
through either TIAA or Fidelity.

Link to the Quick Start Guide for details on how to enroll.
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Investment Options and Providers
 You decide how to invest from among Wesleyan’s menu of investment options through either TIAA or Fidelity. Your choices will depend on your personal goals and risk tolerance and which provider you prefer. If you make no choice, your contributions will be directed to Wesleyan’s default investment, an American target date fund through TIAA based on your estimated retirement date. Link to the Quick Start Guide for details on how to enroll or go directly to the Retirement@Work link on WesPortal under My Information.




Learn More About Wesleyan Benefits 
& Next Steps

• To learn more about Wesleyan’s benefits, visit the Human Resources website,
• New eligible employees will use Workday to enroll in benefits. If you are eligible, there 

is an enrollment event in your Workday in-box. If you don’t have a hire event in your 
inbox, contact benefits@wesleyan.edu.

• Use Retirement@Work located in WesPortal to enroll in the retirement plan.
• Contact benefits@wesleyan.edu with any questions.
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Let’s review the enrollment instructions. Take the steps needed to Be Informed…
Review this presentation, the Enrollment Guide and the Benefits at Wesleyan New Employee Enrollment page of the Wesleyan website. Contact benefits@wesleyan.edu with any questions.
Take Action…
New employees have 31 days from their date of hire to enroll in benefits. Please note, your benefits and contributions are effective on your date of hire. Complete your Workday Event in your Workday in-box.
If you are electing not to participate in the Wesleyan benefit plans, please select waive for each benefit in Workday.
Thank you for joining us for our in-depth review of Wesleyan’s benefits. If you have additional questions regarding our plans or the enrollment process, please contact benefits@wesleyan.edu or contact Human Resources at 860-685-2100.
 




Again, 
Welcome to Wesleyan!
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